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TO:   All Councilmembers 

FROM:  Councilmember Brandon T. Todd  
Chairperson, Committee on Government Operations 

DATE:   July 15, 2020 

SUBJECT:  Report on B23-038, the “Racial Equity Achieves Real Change Amendment Act of 
2020” 

The Committee on Government Operations, to which Bill 23-038, the “Racial Equity 
Achieves Rea Change Amendment Act of 2020” was referred, reports favorably thereon with 
amendments, and recommends its approval by the Council of the District of Columbia. 
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I. B A C K G R O U N D ,  P U R P O S E  A N D  E F F E C T

Bill 23-038, the “Racial Equity Achieves Results Amendment Act of 2019”, was 
introduced on January 8, 2019, by Councilmember Kenyan McDuffie, along with 
Councilmembers Todd, Nadeau, Bonds, T. White, Gray, Evans, Grosso, Allen, R. White, 
Silverman, and Chairman Mendelson. As introduced, Bill 23-038 requires the Office of Human 
Rights and the Department of Human Resources to develop and provide racial equity training for 
District employees. Among other things, the legislation requires the Office of Budget and 
Planning to design and implement a racial equity tool to aid in eliminating disparities based on 
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race. The Mayor is required to include racial equity-related performance measures in the 
development of an agency's annual performance plans. 

At the Committee’s public hearing on B23-038, members of the public unanimously 
spoke in support of the legislation, with the majority calling for the bill to be amended, prior to 
mark-up, to be bolder and more proactive in using innovative tools to address racial disparities in 
the District. One such tool that was recommended among the overwhelming majority of 
witnesses, called for the inclusion of a racial equity impact assessment (REIA) for certain 
eligible legislative measures.  Many of the witnesses at the hearing, in addition to written 1

testimony submitted to the Committee, advocated for changes and additions put forth by the D.C. 
Initiative on Racial Equity and Local Government.  

Decades of structural and institutional racism against black people in the District and 
across this country has created widespread racial inequities.  These inequities are pervasive and 2

have gone unchecked for far too long. On April 16, 1862, President Abraham Lincoln signed an 
Act abolishing slavery in the District of Columbia and by doing so, freed 3,100 women, men, 
and children. Ironically, the Act allowed for slaveowners to be compensated up to $300 for each 
individual they had legally owned. Roughly 979 owners were paid out for 2,989 slaves.  Noted 3

abolitionist, William Lloyd Garrison had argued at the National Anti-Slavery Convention in 
Philadelphia in 1833 that compensation, rather, “should be given to the outraged and guiltless 
slaves, and not to those who have plundered and abused them.” However, freedmen and women 
and their descendants would only continue to experience oppressive and racist systems that 
would evolve over the next decade but end in the same result of disparate outcomes.   4

In the District of Columbia, like most of the country, these oppressive structural systems 
became institutionalized. Inherently racist practices such as segregation, redlining, unequal 
education, the disproportionate policies of the criminal justice system, and discrimination in 
banking and government contracting were perpetuated in both Federal and local policies. As a 
result, disparate outcomes persist across nearly every indicator of success including in education, 
criminal justice, employment, housing, environmental justice, health, and business. 

 See “McDuffie REI Bill – SignOn Le5er Final March 11, 2019” submi5ed by the DC IniGaGve on Racial Equity and 1

Local Government, on April 1, 2019.

 Kendi, Ibram, Stamped from the Beginning: The Defini5ve History of Racist Ideas in America (Na5onal Book Award 2

Winner), New York: NaGon Books, 2016.

 See the District of Columbia EmancipaGon Act, h5ps://www.archives.gov/exhibits/featured-documents/dc-3

emancipaGon-act; Tera Hunter, “When Slaveowners Got ReparaGons,” April 16, 2019. The New York Times. h5ps://
www.nyGmes.com/2019/04/16/opinion/when-slaveowners-got-reparaGons.html  

 See Blackmon, Douglas. Slavery by Another Name: The Re-Enslavement of Black Americans from the Civil War to 4

World War II, New York: Anchor Books, A Division of Random House, Inc, 2008. 
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https://www.archives.gov/exhibits/featured-documents/dc-emancipation-act
https://www.archives.gov/exhibits/featured-documents/dc-emancipation-act
https://www.nytimes.com/2019/04/16/opinion/when-slaveowners-got-reparations.html
https://www.nytimes.com/2019/04/16/opinion/when-slaveowners-got-reparations.html


Committee on Government Operations   
Report on Bill 23-038 Page  of  3 13

With the onset of COVID-19, it has become evident that for many black residents across 
the District, there exists two pandemics, one being COVID-19, the other, racism. These issues, 
unfortunately, are not new. In fact, one could argue, as Ibram X Kendi does, that racism has its 
roots in the foundation of this country. He would not be alone in that argument, and in fact joins 
a long list of historians and scholars from W.E.B. Du Bois, to Robin D.G. Kelly, David Blight, 
and Michelle Alexander. 

Now is the time that local governments can and should take bold steps and remedies to 
correct the wrongs created by centuries of racist policies that have negatively affected black 
residents. Policies such as segregation, redlining, and predatory lending practices and their 
devastating impact on black communities certainly merit conversations of economic redress, but 
at the very least underscore the importance of righting the wrongs of the ever-present 
manifestations of centuries of systemic and institutionalized racism. 

As the Nation’s Capital, the District is well positioned to be a model city that eliminates 
racial disparities and confronts racial injustice. Bill 23-038 brings the District into alignment 
with surrounding jurisdiction such as Montgomery County, Fairfax, and Alexandria, that have all 
taken recent steps to implement racial equity initiatives over the past few years.   5

This legislation moves the work of the District on racial equity forward in bold and 
meaningful steps and reimagines how government works by imbedding racial equity throughout 
every aspect of the District government. The Committee Print (Print) improves upon the 
introduced version in several critical ways, including: 1.) Requires that permanent legislative 
measures include racial equity impact assessments; 2.) Establishes the Council Equity 
Coordinator Program within the Council; 3.) Requires racial equity training for all boards and 
commissions; 4.) Defines racial equity; and 5.) Establishes the Commission on Racial Equity, 
Social Justice, and Economic Inclusion to ensure accountability and transparency, work with 
District agencies, and to advise and make recommendations to the Council and the Mayor on 
policies and programs such as economic redress, for example, or others necessary to reduce 
racial, social, and economic inequity, and other negative pervasive effects created by the 
institution of slavery and exacerbated by decades of racist policies and government neglect.   

On June 25, 2020, the Committee on Business and Economic Development, chaired by 
Councilmember Kenyan McDuffie unanimously approved it’s committee report, which 
transferred out $1.32 million and 10 FTEs to fund the provisions of this Act. This enhancement 
includes $817,150 and 6 FTEs to the Office of the City Administrator and the Commission, 3 
FTEs to the Council, and 1 FTE to OHR. The Committee also transferred out $470,000 to the 

 See Bill 27-19, “AdministraGon – Human Rights – Office of Racial Equity and Social JusGce – Racial Equity and 5

Social JusGce Commi5ee Established”; or “Jaqueline N. Tucker Named City of Alexandria’s First Race and Social 
Equity Officer,”  h5ps://www.alexandriava.gov/news_display.aspx?id=112864. Accessed July 13, 2020. 

 3

https://apps.montgomerycountymd.gov/ccllims/DownloadFilePage?FileName=2623_1_10216_Bill_27-19_Signed_20191202.pdf
https://www.alexandriava.gov/news_display.aspx?id=112864
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Committee on Government Operations for the construction and implementation of the first ever, 
racial equity dashboard to track racial disparities in the District.   

 The Committee believes the revised B23-038 is a great and effective step towards 
achieving the most equitable District of Columbia possible. The Committee looks forward to 
seeing the provisions within the legislation in place. 

II. L E G I S L AT I V E  C H R O N O L O G Y

January 8, 2019 B23-038 is introduced by Councilmember McDuffie.   

January 8, 2020 B23-038 was referred to the Committee on Government 
Operations. 

January 18, 2019 Notice of Intent to Act on B23-038 is published in the District of 
Columbia Register. 

March 22, 2019 Notice of Public Hearing on B23-038 is published in the District of 
Columbia Register.  

April 25, 2019 The Committee on Government Operations held a public hearing 
on B23-038.  

July 15, 2020 Consideration and vote on B23-038 by the Committee on 
Government Operations. 

 4
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III. P O S I T I O N  O F  T H E  E X E C U T I V E

Ventris C. Gibson, Director of the D.C. Department of Human Resources, was the first 
of two government witnesses to testify on B23-038. Director Gibson began her testimony by 
stating the District government’s commitment to create a government that is diverse and 
inclusive of all employees, while also noting that inequity is still present. She expressed the 
belief that in order to achieve equitable outcomes for all District employees, the first step is to 
ensure a common understanding of explicit and implicit bias, and the differences between 
individual, institutional, and structural racism, by having candid and open conversations, training 
employees and managers, and building community relationships. 

Director Gibson continued by summarizing what B23-038 requires of the Department of 
Human Resources and that the department agrees with the intent of the bill and would be 
committed to partnering with the Office of Human Rights to develop, pilot, and implement a 
training series that focuses on closing the racial equity gap.  

Director Gibson wrapped up her testimony by detailing the steps that the Department of 
Human Resources has already taken to include racial equity in its training of District government 
employees. She discussed a few courses that are offered on-demand through the Department’s e-
Learning system that address racial equity and inclusion, with the intent on exposing employees 
to the meaning of diversity, the benefits of a diverse and inclusive organization, and barriers that 
we should address to realize the benefits of a diverse workforce. Director Gibson also testified 
that the Department of Human Resources has revised the District’s hiring practices to remove 
barriers for previously incarcerated applicants seeking employment with the District government. 
These actions include prohibiting District agencies from asking candidates for their salary history 
when extending an offer of employment. 

 5
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Hnin Khaing, General Counsel for the Office of Human Rights, was the second of two 
government witnesses who testified on Bill 23-038. Ms. Khaing began her testimony by detailing 
work that the Office of Human Rights currently does in dealing with discrimination. She 
discussed the EEO Counseling program which trains approximately 200 employees every year 
on workplace discrimination laws and how to facilitate an effective conflict resolution process 
for addressing claims of discrimination. She mentioned that this includes programs focused on 
equal opportunities in contact opportunities and how the Office has provided cultural 
competency training for over 10,000 District employees, as required by the Language Access 
Act. 

Ms. Khaing then went into depth on what the Office of Human Rights currently does 
around racial equity and provided several examples. The first example Ms. Khaing provided was 
the Office of Human Rights’ participation in the Consumer Health Foundation’s District-based 
Racial Equity Working group, a coalition of community-based organizations, national 
organizations and District government agencies focused on advancing racial equity. She 
mentioned one particular event, held in December 2017, in which the coalition partnered with 
Georgetown University to host a day-long workshop aimed at introducing a growing movement 
to create an effective and inclusive democracy that advances racial equity. The second example 
Ms. Khaing mentioned was a March 2016 launch of the District Government Equity and 
Inclusion Pilot Project in partnership with the National Coalition Building Institute (NCBI). This 
led to a 2.5-day course to build capacity by providing District professionals with the skills and 
leadership to conduct workshops in areas of addressing bias and prejudice, managing inter-group 
conflict, and increasing cross-cultural communication on broader equity and identity issues. This 
led to over 15 equity and inclusion trainings for District employees in the three years following 
the course. She also mentioned the Office’s involvement with the Metropolitan Council of 
Government’s Chief Administrative Officer’ Racial Equity Work Group. 

After briefly summarizing what B23-038 would do, Ms. Khaing expressed that the Office 
of Human Rights is supportive of the intent of the bill and that if passed, the Office would work 
diligently with DC Human Resources to fulfill its mandate. On behalf of the Office, she asked 
that the Council define “racial equity” in order to guide the development of racial equity 
trainings and workshops, the racial equity tool, and racial equity-related performance measures. 
She concluded by stating that the Office of Human Rights would look forward to working with 
the Council, DC Human Resources, and the community to strengthen the training portion of the 
legislation. 

IV. C O M M E N T S  O F  A D V I S O R Y  N E I G H B O R H O O D  C O M M I S S I O N S

 6



Committee on Government Operations   
Report on Bill 23-038 Page  of  7 13

The Committee did not receive testimony or comments from Advisory Neighborhood 
Commissions. 

V. S U M M A R Y  O F  T E S T I M O N Y

On Thursday, April 25, 2019, the Committee on Government Operations held a public 
hearing on Bill 23-038. A video recording of the public hearing can be viewed at oct.dc.gov.   

Additional testimony and correspondence received by the Committee is also included in 
Attachment E.  

James Shabazz, Organized Vendors for Economic Cooperation (OVEC), testified in support of 
the legislation, stressing that it is not enough, and more must be done. 

John Cheeks, Executive Director, United States Adjustment and Recover Act for District of 
Columbia, testified in support of the legislation. Mr. Cheeks also advocated for funding to 
identify descendants of slaves in the District so that they can receive reparations. 

Shirley Rivens Smith, President, North Woodridge Citizen’s Association, testified in support of 
the legislation.  

Ruby Steigerwald, Public Witness, testified in support of the legislation, while also stressing that 
she believes the legislation should be strengthened by incorporating racial equity as a tool in DC 
the Comprehensive Plan. 

Kilolo Kijakazi, Urban Institute, testified in support of the legislation, highlighting statistics on 
racial inequity in the District. 

Leah Hendey, Urban Institute, testified in support of the legislation, highlighting statistics on 
racial inequity in the District. 

Yanique Redwood, CEO, Consumer Health Foundation, testified in support of the legislation, 
asking the Council to take more steps towards an equitable District. 

Nicola Goren, CEO, Meyer Foundation, testified in support of the legislation, advocating for the 
Council to do more than what the legislation puts in place. 

George Jones, CEO, Bread for the City, testified in support of the legislation. Stating that the bill 
needed improvements, such as requiring all District government employees to participate in 
racial equity training. 

 7
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Kathryn Zuckuhr, Deputy Director of Policy, D.C. Policy Center, tesitified in support of the 
legislation, adding that we should go further, giving examples of action taken by jurisdictions 
such as San Francisco. 

Abel Nuñez, Executive Director, Central American Resource Center (CARECEN), testified in 
support of the legislation, and advocated for improvements to the legislation. 

Michael Sindram, Justice for All DC/Disabled Veteran, testified in support of the legislation, 
explaining that the Office of Human Rights should not oversee the training implemented by the 
bill. 

Dr. Sabiyha Prince, Coordinator, Membership and Political Education, Empower DC, testified 
in support of the legislation, and advocated for the adoption for 10 improvements to the 
legislation put forward. 

Steve Glaude, Coalition for Nonprofit Housing & Economic Development (CNHED), testified in 
support of the legislation, and recommended for improvements such as requiring all District 
government employees to participate in racial equity training. 

Nassim Moshiree, Policy Director, ACLU of the District of Columbia (ACLU-DC), testified in 
support of the legislation, providing examples of improvements that can be made to the bill. 

Toni McIntosh Harper, Vice President for Programs, Federal City Alumnae Chapter, Delta 
Sigma Theta Sorority, testified in support of the legislation, mentioning improvements that 
should be made to the bill. 

Zachary Parker, Ward 5 Representative, DC State Board of Education, testified in support of the 
legislation, giving examples of inequity in District schools to show the need for the legislation 
and improvements to the legislation. 

Erin Palmer, ANC 4B02 Commissioner, testified in support of the legislation, advocating for 
ANC commissioners to be included in requirement for racial equity training. Also provided a 
copy of Resolution 4B-19-0403, passed by ANC 4B. 

Sarah Novick, Jews United for Justice, testified in support of the legislation, with improvements. 

Margaret Dwyer, Showing Up for Racial Justice (SURJ-DC) testified in support of the 
legislation, with improvements for increased accountability and independent oversight. 

 8
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Maddie Smith, Public Witness, testified in support of the legislation, as well as improvements to 
the bill. 

Jonathan M. Smith, Executive Director, Washington Lawyers' Committee For Civil Rights And 
Urban Affairs, testified in support of the legislation, while also providing recommended changes 
to the bill. 

Betty Gentle, Senior Advocacy and Community Engagement Specialist, SOME, Inc., testified in 
support of the legislation, with changes to expand the effect of the legislation. 
Rachel Bergsieker, Human Rights Learning Associate, American Friends Service Committee, 
testified in support of the legislation, advocating for changes to expand scope of the legislation. 

Dan Ohiri, Local Advocacy Chair, Roosevelt at George Washington University, testified in 
support of the legislation, and advocated for adoption of changes to expand the legislation. 

Judith Sandalow, Executive Director, Children’s Law Center, testified in support of the 
legislation, while recommending the adoption of amendments to strengthen the legislation. 

Travis Ballie, Public Witness, testified in support of the legislation, with amendments to improve 
the legislation. 

Kesh Ladduwahetty, Operations Director, DC for Democracy, testified in support of the 
legislation, with amendments to improve the legislation. 

Alexandra Dodds, Public Witness, testified in support of the legislation, with amendments to 
improve the legislation. 

Melanie A. Acuña, Esq., Legal Aid Attorney, AARP Legal Counsel for the Elderly, testified in 
support of the legislation, while also stressing the passage of amendments to the legislation such 
as requiring DC Council employees to participate in the racial equity training. 

Cynder Haines, ONE DC, testified in support of the legislation, while also stressing the passage 
of amendments to the legislation such as requiring evaluations of employees before and after 
participation in the racial equity training. 

Jourgette Reid-Sillah, ONE DC, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. 

Gwendolyn Johnson, ONE DC, testified in support of the legislation. 

 9
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Yasmeen Boiragee, ONE DC, testified in support of the legislation, noting that more needs to be 
done. 

Sarah Rooney, ONE DC, testified in support of the legislation, as well as recommendations 
made by the Initiative on Racial Equity and Local Government. 

Patrick Gregoire, ONE DC, testified in support of the legislation, as well as recommendations 
made by the Initiative on Racial Equity and Local Government. 

Ed Lazere, Executive Director, DC Fiscal Policy Institute, testified in support of the legislation, 
advocated for several changes to strengthen the bill, and noted inequities in the FY2020 budget. 

Ruth Pagani, DC Latino Caucus, testified in support of the legislation. 

Detrice Belt, Barry Farm Tenants and Allies Association, testified in support of the legislation, 
giving examples of inequity through public housing redevelopments such as Barry Farm. 

Suyanna L. Barker, DrPH, La Clínica del Pueblo, testified in support of the legislation, as well 
as recommendations made by the Initiative on Racial Equity and Local Government. 

Quantina Pringle, Public Witness, testified in support of the legislation, stressing the presence of 
racial inequity in the District that they have witnesses firsthand. 

Rebecca Barson, MPH, Public Witness, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. She detailed 
how the legislation can improve public health in the District. 

Kiyem Ali, Public Witness, testified in support of the legislation. 

Kymone Freeman, We Act Radio, testified in support of the legislation, advocating for the 
expansion of the bill in order to allow the District government to look at everything through a 
racial equity lense. 

Ronald Thompson, Jr., Public Witness, testified in support of the legislation, advocating for 
changes to the legislation to expand it’s impact. He also provided firsthand experience of 
inequities in the District. 

Reginald Black, Interagency Council on Homelessness, testified in support of the legislation, as 
well as recommendations made by the Initiative on Racial Equity and Local Government. He 
added examples of inequity that he has witnessed as a homeless man. 

 10
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Anthony Lorenzo Green, Commissioner, Single Member District 7C04, Advisory Neighborhood 
Commission (ANC) 7C, testified in support of the legislation, detailed specific examples of racial 
inequity in the District, and advocated for changes to the legislation to expand the impact of the 
bill. 

Soyun Park, Micro Business Network, testified in support of the legislation, advocating for the 
strengthening of the bill. 

Douglas Steward, Public Witness, testified in support of the legislation, giving examples from 
his own experiences of discrimination. 

Joanna Blotner, Public Witness, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. 

Marlysa Gamblin, Bread for the World Institute, testified in support of the legislation, imploring 
the District to explicitly define racial equity. 

Jesse Vogel, New Synagogue Project, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. 
Geraldine Hobby, Injured Workers Committee Civil Service Status Fed/DC, testified in support 
of the legislation. 

William Jordan, Public Witness, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. 

Justin Johnson, Public Witness, testified in support of the legislation, talking about the 
importance of preserving the District’s culture. 

Sheila Reid, Avanti Real Estate Services, LLC, testified in support of the legislation, while 
mentioning that more needs to be done. 

Susana Durán, Public Witness, testified in support of the legislation, as well as 
recommendations made by the Initiative on Racial Equity and Local Government. 

Sarah Jane Schofield, public witness, testified in support of the legislation, detailing examples 
of racial inequity throughout DC’s history. 

VI. I M PA C T  O N  E X I S T I N G  L AW

Bill 23-038 amends the Office of Human Rights Establishment Act of 1999 (D.C. Law 
13-308; D.C. Official Code § 2-1411.01 et seq.) by adding a new section 206b. Bill 23-038 also 

 11
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amends Chapter 3 of Title 47 of the District of Columbia Official Code by adding a new 
subsection (h) to section 47-308.01, adding a new subsection (g) to section 47-308.02, and 
striking “agency’s performance on its activities for” in section 47-308.03(c)(1) and replacing it 
with “agency’s performance on its activities, including those relating to achieving racial equity, 
for.” Bill 23-038 also amends section 2(f) of the Confirmation Act of 1978 (D.C. Law 2-142; 
D.C. Official Code 1-523.01(f)) by replacing language in paragraphs (68) and (69) and adding a 
new paragraph (70). 

VII. F I S C A L  I M PA C T

The Committee accepts the fiscal impact statement from the District’s Chief Financial 
Officer. See Attachment F. 

VIII. S E C T I O N - B Y- S E C T I O N  A N A LY S I S

Section 1 contains the long and short titles of the legislation. 

Section 101 contains definitions. 

Section 102 establishes the Office of Racial Equity, headed by a Chief Equity Officer 
(CEO), and establishes responsibilities of the CEO and Office. 

Section 103 establishes a Council Equity Assessment Program within the Council, headed 
by a Coordinator, and established duties and guidelines for the Program and Coordinator. 

Section 104 establishes the Commission on Racial Equity, Social Justice, and Economic 
Inclusion and duties and guidelines of the Commission. 

Section 201 amends the Office of Human Rights Establishment Act of 1999, effective 
October 20, 1999 (D.C. Law 13-308; D.C. Official Code § 2-1411.01 et seq.) by adding a new 
section 206b establishing racial equity training coordinated by the Office on Human Rights, 
Department of Human Resources, and the Office of Racial Equity. 

Section 202 amends Title 47 of the D.C. Official Code by adding a new subsection (h) to 
section 47-308.01, adding a new subsection (g) to section 47-308.02, and changing language in 
section 47-308.03(c)(1) to include language around racial equity. 

Section 301 amends section 2(f) of the Confirmation Act of 1978, effective March 3, 
1979 (D.C. Law 2-142; D.C. Official Code 1-523.01(f)) by making minor changes to paragraphs 
(68) and (69) and adding a new paragraph (70). 
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Section 302 contains the fiscal impact statement. 

Section 303 contains the effective date. 

IX. C O M M I T T E E  A C T I O N

On July 15, 2020, the Committee met to consider the comments for Bill 23-038, the 
“Racial Equity Achieves Real Change Amendment Act of 2020”. The meeting was called to 
order at 11:02 a.m. and Bill 23-038 was the sole item on the agenda. After ascertaining a quorum 
(consisting of Chairperson Todd, Councilmembers Grosso, Nadeau, T. White, and Silverman) 
Chairperson Todd provided a statement on the importance of the bill. Chairperson Todd then 
opened the floor for discussion. Councilmember Kenyan McDuffie, introducer of the bill, joined 
the Committee for discussion. Each Councilmember stressed the importance of the bill and 
Councilmember Silverman asked a clarifying question. After discussion, the Committee voted 
5-0 to approve the Committee Report and Print with members voting as follows: 

YES: Chairperson Todd and Councilmembers Grosso, Nadeau, T. White, Silverman 

NO:  None 

PRESENT: None 

ABSENT:  None 

The meeting adjourned at 11:34 a.m.   

X. AT TA C H M E N T S

A. Measure as Introduced 
B. Notice of Intent to Act as Published in the District of Columbia Register 
C. Notice of Public Hearing as Published in the District of Columbia Register 
D. Agenda and Witness List 
E. Witness Testimony and Statement 
F. Fiscal Impact Statement 
G. Attestation of Legal Sufficiency 
H. Comparative Committee Print 
I. Committee Print
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